City of Sodaville
Regular Session Agenda
June 17, 2021
7:00 PM - City Hall

Call to Order
Pledge of Allegiance
Roll Call

Visitors
Bills

Minutes
May 20, 2021 Regular Session

Public Comment
This is the time to speak to the City Council or Mayor on any subject including what is listed on this Agenda except for
Public Hearings. Time limit is 3 minutes per person.

City Administrator’s Report
City Finances
City Update

Public Works Report
Water Update
Street Update
Park Update

New Business
Budget Discussion

Old Business
None

Public Hearing
Resolution No. 21-03 CERTIFICATION FOR STATE FUNDS DISBURSEMENT
Resolution No. 21-04 DECLARING THE CITY’S ELECTION TO RECEIVE STATE REVENUES.
Resolution No. 21-05 ADOPTING THE 2019-2020 BUDGET
Resolution No. 21-06 ADOPTING THE BUDGET, MAKING APPROPRIATIONS, DETERMINING, LEVYING
AND CATEGORIZING THE ANNUAL AD VALOREM PROPERTY TAX LEVY

Public Comment
This is the time to speak to the City Council or Mayor on any subject other than what is listed on this Agenda except
for Public Hearings. Time limit is 3 minutes per person.

Adjourn

PUBLIC COMMENT There are two times at every regular City Council meeting when the public has an opportunity to address the
City Council. The first time is reserved for questions or statements regarding items appearing on the agenda, except public
hearings and the merits of land use issues. The second time is at the end of the agenda. At this time, you can address the City
Council on any matter of public concern, other than an agenda item. The Mayor will announce the time for public comment, and
invite persons to address the City Council. Each person has three minutes to address the City Council. PUBLIC COMMENT is not
accepted during the meeting other than at those times.

Individuals needing special accommodations such as sign language, foreign language interpreters or equipment for the hearing impaired must
request such services at least 48 hours prior to the City Council meeting by calling 541-258-8882.
“The City of Sodaville is an equal opportunity provider and employer.”



